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Extension of Last date for 
submission of Nominations 
for National CSR Awards 
2020

The last date for submission of 
nominations for the National 
Corporate Social Responsibility 
(CSR) Awards - 2020 has been 
extended till 10th March 2020. 
Interested companies registered 
under the Companies Act and 
complied with Section 135 may apply 
through designated nominating 
organisations. For further details, 
please visit: www.csr.gov.in or 
contact on email: 
national.csrawards@mca.gov.in 
Helpline numbers:
0124 – 2640016 / 33/ 63.
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Launch of Short term Programme in implementing CSR Projects
NFCSR is all set to launch a short term programme in CSR for the implementation 
agencies and CSR practitioners.  The three-month online STP (Short Term 
Programme) in implementing CSR Projects is envisaged with an objective of 
making the NGOs/Trusts/Society/- Foundations to be equipped with the conceptual 
knowledge of the CSR and Companies Act, 2013 and to hone up their practical 
implementation with a better insight obtained through different case-studies. The 
programme is set to begin from April 2020.
The objectives of the course are as follows: 
Understanding Corporate Social Responsibility, responsible business conduct
    & sustainable development goals
Designing CSR project proposals to facilitate fundraising activity
Implementing an impactful CSR programme/ project
Measuring the impact & shared value of CSR project
Understanding the CSR reporting framework
Skill enhancement – proposal writing / report writing

Centre of Insolvency & Bankruptcy, IICA 
successfully organised Expert Talk with Chief 
Economic Advisor to the Govt. of India during 
the month of February 2020 at IICA, Manesar. 
The programme was attended by 43 
participants comprising of DG & CEO, IICA and 
Centre Head (CIB) and academicians. The 

objective of the programme was to provide in-depth understanding of the Economic 
survey. Wealth creation being the foremost objective that precedes wealth 
distribution is emphasised with empirical data analysed in the Economic Survey 
2019-2020. The importance of early identification of distress in companies, errors in 
decision making influenced by the outliners are highlighted.

The Indian Institute of Corporate Affairs (IICA) 
in association with the Ministry of Corporate 
Affairs (MCA) concluded a three-day training 
programme for the Officers of MCA and its 
attached offices on 24-26 February, 2020 at 
Pune. 
The programme organised by the IICA through 

One Simple Thing: A New Look at the Science of Yoga and How It 
Can Transform Your Life by Eddie Stern

GIP organised programme on Expert Talk during the month of 
February, 2020

IICA Knowledge Resource Centre organised a Demo Presentation of Wiley Digital 
Resources on Friday, 7th February 2020. The session was taken by Mr. Danish Ali 
from Wiley. He discussed features and benefits of Wiley digital resources i.e. 
e-books and e-journals to the faculty members and staff.

Presentation of  Wiley Digital Resources

The Centre for MSME, IICA has successfully 
conducted 11th edition of National Capacity 
Building Programme on “Procurement 
(Bidding Procedures based on General 
Financial Rules (GFR), GeM & E-Procurement) 
and Contract Management: Challenges in 
Implementation” on 18 - 21 February, 2020 at 
Kolkata. The programme was designed to 
provide intensive training to the purchase & 
supply managers, procurement managers, 

project managers, commercial managers, contract managers, Finance Officers and 
supply controllers of the Central Public Sector Undertakings to provide insights on 
major issues like intricacies in Public Procurement, Enhancing efficiency of Public 
and Private sector through effective supply chain management, evolving trends in 
public procurement, e-procurement, Government guidelines & policies, regulatory 
issues and its practical aspects as well.
The programme brought together 27 senior procurement, project, finance & legal 
professionals involved in public procurement from different Government 
Departments and PSUs to share the best practices and to discuss the critical issues 
of today & the future. The aforesaid programme also witnessed participation from 
Royal Norwegian Embassy as the participant was working as Marketing Advisor 
dealing with various Govt. tenders on behalf of Norwegian companies.

18-21 February, 2020

National Capacity Building Programme on “Procurement 
(Bidding Procedures based on GFR, GeM & Procurement) and 
Contract Management: Challenges in Implementation”

ICP in CSR Batch V

In order to impart holistic understanding of the concept of CSR, the candidates 
enrolled in ICP in CSR have undergone a 6 week long Corporate Attachment, wherein 
the candidates got associated with the CSR departments of various companies to 
holistically understand the life cycle of CSR activities. The ICP-CSR candidates 
through the corporate attachment are gaining proper understanding of the CSR 
activity undertaken by the organisation and the candidate provides a third party 
perspective to the CSR activities of the organisation.
Our candidates are pursuing their corporate attachment from renowned 
organisations such as NTPC, ONGC, Grasim Industries-Bharuch, FIAT, Spark Minda,   
J K Lakshmi Cement, GMR Hyderabad International Airport Limited, Odisha Power 
Generation Corporation Limited, IndusInd Bank, RITES, GAIL etc.

its Centre for MSME & IP&CC witnessed engaged participation from 14 Govt. Officers 
(Joint Director, Deputy Director, Assistant Director, AROC and Assistant Manager) 
representing major Organisations / Offices under Ministry of Corporate Affairs.
Keeping this in view, IICA designed this three-day training programme/ workshop 
with the purpose to introduce participants to a range of issues surrounding the 
Indian Accounting Standard (IND-AS), Financial Instruments & Risk Management 
and other information such as shared based payments, earnings per share, offsetting 
financial assets and liabilities, assets pledged as security, changes in accounting 
policies, additional information required by schedule-III.
This course familiarised participants with the new disclosure requirements and 
changes in accounting policies and Industry - specific requirements.

12-14 February, 2020 

IICA-MCA Training Programme on “Financial Technologies 
(Fintech) for Leadership in the Digital World” for the Officers of 
MCA and its attached offices

The Indian Institute of Corporate Affairs (IICA) 
in association with the Ministry of Corporate 
Affairs (MCA) concluded a three-day training 
programme for the Officers of MCA and its 
attached offices on 12-14 February, 2020 at IIM, 
Calcutta.
The programme organised by the IICA through 
its Centre for MSME & IP&CC witnessed 

engaged participation from 17 Govt. Officers (Joint Director, Deputy Director, 
Assistant Director, AROC, DROC, and Assistant Manager) representing major 
Organisations / Offices under Ministry of Corporate Affairs. This capacity building 
programme was organised with the aim to inspire leaders with the required 
organisational and technological know- how for creating a novel digital vision for 
the financial organisation with measurable impact.
Keeping this in view, IICA in collaboration with IIM, Calcutta designed this 
three-day training programme/ workshop with the purpose to introduce 
participants to a range of issues surrounding the fundamentals of disruption 
technologies, challenges of social, mobile, analytics & cloud, financial services and 
FinTech.

10-12 February, 2020

Training Programme on Competition Law for IOCL Executives

The School of Competition Law and Market 
Regulation, Indian Institute of Corporate 
Affairs has successfully conducted “Training 
Programme on Competition Law for IOCL 
Executives” between 10th – 12th February, 
2020. The theme of the seminar was 
Competition Law. A total of eighteen 
participants which included executives of 
IOCL attended the programme. 

The pedagogy of the programme was based on classroom sessions, experiential 
learning, case studies and evidence based learning for helping those seeking 
answers to the challenging questions and aspects.

3-6 February, 2020

Four-Day Organisation-specific customised Training 
Programme for the Executives of J&K Bank on “Procurement 
(Bidding Procedures based on GFR, GeM & E-Procurement) and 
Contract Management: Challenges in Implementation

The Centre for MSME, IICA has successfully 
conducted organisation - specific customised 
Capacity Building Programme for the 
executives of J&K Bank on “Procurement 
(Bidding Procedures based on GFR, GeM & 
E-Procurement) and Contract Management: 
Challenges in Implementation” on 3-6 
February, 2020 at Srinagar exclusively for the 
officers of J&K Bank. The programme was 

designed to provide intensive training to the purchase & supply managers, 
procurement managers, project managers, commercial managers, contract 
managers, Finance Officers and supply controllers to provide insights on major 
issues like intricacies in Public Procurement, Enhancing efficiency through 
effective supply chain management, evolving trends in public procurement, 
e-procurement, Government guidelines & policies, regulatory issues and its 
practical aspects as well.
The programme brought together 32 senior procurement, project, finance & legal 
professionals involved in public procurement from J&K Bank to share the best 
practices and to discuss the critical issues of today & the future.

3-4 February, 2020

IICA Two-day programme on “Governance of Corporate 
Social Responsibility Initiatives” – Role of Independent 
Directors & CSR Leaders

The Indian Institute of Corporate Affairs (IICA) 
concluded a two - day workshop on 
“Governance of Corporate Social 
Responsibility Initiatives” in Goa on 3-4 
February 2020.
Programme was organised by School of 
Corporate Governance & Public Policy, Indian 
Institute of Corporate Affairs at Goa. 

31 Professionals having a profile of Independent Directors & CSR Professionals from 
28 Companies (PSUs & Private Companies) participated in the Programme.
Programme was specifically designed by keeping in view the Role of Independent 
Directors & CSR Professionals. The workshop was designed for the purpose of 
enhancing the capacity of Independent Directors, CSR Committee members, and 
other CSR professionals for placing interventions in the development of CSR Policy 
and an effective implementation plan which is impact driven. 
Programme aims to help them govern the affairs in a strategic manner for further 
contributing it to the corporate governance of the company in line with the global 
best practices.

a) North-Eastern Region :

Regional Awareness Workshops on National CSR Awards 2020

Impact Assessment Studies for RITES Ltd.

The Regional Awareness Workshop on 
National CSR Awards 2020 in the North-East 
region was organised by IICA on 4 February 
2020 at Hotel Gateway Grandeur, Guwahati 
with the support from the Federation of Indian 
Chamber of Commerce & Industry (FICCI). Shri 
Abhjit Phukon, Director, Ministry of Corporate 
Affairs addressed the workshop on various 

Three-day Training Programme on 
“Provisions of Companies Act 2013 & 
Understanding Governance, Regulatory and 
Compliance(GRC)  Management with respect 
to Goals & Functions of MCA” for the officers of 
MCA & its attached offices

4-6 March, 2020 | Goa

Two-day Training Programme on “Leadership, 
Team Building & Communication Skills” for 
the officers of MCA & its attached offices

19-20 March, 2020 | Indore

Three - day Training Programme on “Data 
Management & Analytics” for the officers of 
MCA & its attached offices

24-26 March, 2020 | Bangalore

Centre for Insolvency & Bankruptcy
Graduate Insolvency Programme

School of CG&PP
Four Months Certificate Course In 

Corporate Governance

School of Finance
IICA Valuation Certificate Programme 

(IVCP)

NFCSR
Certificate Course in Implementing 

CSR Projects
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Corporate Attachment and Week 23 - Dovetailing of CSR and Corporate Governance

7  February, 2020

IICA Knowledge Resource Centre organised a Demo Presentation of Bloomberg 
Database on Wednesday, 5th February 2020. The session was taken by Mr. Pavan 
Jain from Bloomberg, Mumbai Office. He elaborated key features of the Bloomberg 
database to the faculty members and staff.

Presentation of  Bloomberg Database

New Arrival at KRC

5  February, 2020 

24-26 February, 2020

aspects of Government commitments to CSR. Dr. Garima Dadhich, Nodal Officer, 
NCSRA introduced the Scheme for National CSR Awards 2020 and process involved. 
Shri Ravi Raj Atrey, Programme Manager NCSRA facilitated the Open House and 
Nomination filling Session. Among the  participants were the Sr. Corporate leader 
based in North-East Region. About 45 participants from 30 companies attended the 
workshop. 

b) Western Region :

Second Regional Awareness Workshop in 
Western Region on National CSR Awards 2020 
and National Action Plan on Business & 
Human Rights was held on 7th February 2020 
at The Ruby Tower, Dadar, Mumbai with the 
support from the Bombay Chamber of 
Commerce and Industry. Shri Manmohan 
Juneja, Regional Director (Western Region), 

Ministry of Corporate Affairs highlighted Government commitment to CSR and 
initiatives being taken in promoting responsible business practices. Dr. Garima 
Dadhich, Nodal Officer, NCSRA introduced the Scheme for National CSR Awards 
2020 and process involved. Open House and Nomination filling Session was 
facilitated by Shri Ravi Raj Atrey, Programme Manager, NCSRA. Ms. Aparna 
Mudiam, Deputy Director, Ministry of Corporate Affairs facilitated the interactive 
consultation on the National Action Plan on Business & Human Rights. About 60 
corporate representatives of CSR and Sustainability domains from western region 
participated in the workshop. Vote of thanks was given by Ms. Usha Maheshwari, 
Addl. Director, BCCI.

c) Eastern Region :

In the Eastern region, the Regional Awareness 
Workshops on National CSR Awards 2020 and 
National Action Plan on Business & Human 
Rights were held on 14th February 2020 at ICC 
Tower, Kolkata with support from the Indian 
Chamber of Commerce. About 30 corporate 
representatives from the Eastern Region 
participated in the workshop. Dr. Garima 
Dadhich, Nodal Officer, NCSRA introduced the 
Scheme of National CSR Awards 2020 and 

process involved and also highlighted Government’s commitment to CSR. Shri Ravi 
Raj Atrey, Programme Manager, NCSRA facilitated the Open House and Nomination 
filling Session. Ms Aparna Mudiam, Deputy Director, Ministry of Corporate Affairs 
and Ms Nandini Sharma, Associate Director, Centre for Responsible Business 
facilitated the interactive consultation on the National Action Plan on Business & 
Human Rights. Vote of thanks was given by Ms Soma Mukherjee, Deputy Director, 
Indian Chamber of Commerce. 

d) Western Region :

Third Regional Awareness Workshop in the Western region was organised on 17th 
February 2020 at the Ahmedabad Management Association, Ahmedabad with 
support from Gujarat CSR Authority. About 40 corporate representatives from CSR 
and Sustainability domains participated in the workshop. Dr. Garima Dadhich, 
Nodal Officer, NCSRA introduced the Scheme for National CSR Awards 2020 and 
process involved and deliberated upon the Government's commitments towards 
CSR. Open House and Nomination filling Session was facilitated by Shri Ravi Raj 
Atrey, Programme Manager, NCSRA. Ms Aparna Mudiam, Deputy Director, Ministry 
of Corporate Affairs and Ms. Nandini Sharma, Associate Director, Centre for 
Responsible Business deliberated in the interactive consultation on the National 
Action Plan on Business & Human Rights. Vote of thanks was given by Shri Pankaj 
Kumar Kamliya, COO, Gujarat CSR Authority.

NFCSR is conducted an Impact Assessment aimed at assessing the impact of CSR 
initiatives of RITES Limited; the major focus of this assessment is to derive a 
holistic view from the targeted beneficiaries of the CSR projects that have been 
implemented and to understand the impact construction of buildings by RITES CSR 
in Haryana and Rajasthan.

Approach Papers for GAIL India Ltd.

Three Approach Papers,  a reference document providing preliminary information 
on framework and process, were developed and presented for GAIL India ltd:

 Empanelment of Implementing Agencies at Corporate Level : The approach 
paper is an attempt to create a model to evaluate, assess, accredit and build a 
robust multi-layered scrutiny process that stresses adherence to four major 
parameters, a combination of legal, financial and programmatic framework. 
The overall objective of this empanelment process is to shortlist capable and 
qualified implementing agency in the CSR domain for developing and 
implementing projects as per the schedule VII under section 135 of the 
Company’s Act.

 Village Adoption Plan : Preparation of Village Adoption Programme is the key 
factor in ensuring holistic and integrated development of the concerned 
villages in work centres of surrounding/ catchment areas of GAIL. The 
objective of  this approach paper aims at providing a developmental framework 
of any selected village in an integrated manner.  This would then lead to the 
integration cycle of social, environmental and economic growth of the country. 

 CSR Branding Strategy : Reinforcing brand image through CSR practices is a 
delicate operation because the market, through media actions are capable of 
observing the difference between real behaviour and mere image promoting 
operations based on declarations. The paper provides a guideline on how to use 
corporate social responsibility to build and improve the brand and shows that 
sincerity is the key.

Construction of girl's hostel as part of the residential school complex for the Mewat 
Model School at Khanpur Ghati, Mewat, Haryana 
The projects have helped the local people in improving their socio-economic 
standards. The objective of the project is to promote quality education as a key to 
prosperity in a distinct ethnic and socio culture tract of Mewat Area having 
educationally backward minority population. NFCSR in lieu of conducting an 
impact assessment of a project supported by RITES was on field in the month of 
December. The field assessment was taken in Nuh, Mewat with support of four 
NFCSR officials along with three student researchers. For the assessment, ten 
villages were visited for conducting in-person interviews, focused group 
discussions with parents, door -to - door survey and discussions with various 
stakeholders including Panchayati Raj Institution (PRI) representatives. An 
in-depth assessment of school intervention was studied using multiple methods 
including case studies, survey, observations and others based on which a report has 
been prepared and submitted to RITES Ltd.

Construction of  Vishwas Sansthan- Skill  Development Centre in Udaipur, 
Rajasthan
Skills and knowledge are the driving forces of economic growth and social 
development for any country. The methodology adopted for the assessment is a 
mixed method approach which involves qualitative as well as quantitative 
methods. For assessing the impact of the training programs conducted by Vishwas 
Sansthan, 16 villages in 5 rural blocks were selected by purposive sampling 
technique. On the basis of the guidelines under MSDE and NSDC, a physical 
inspection check-list was prepared to assess the infrastructure facilities available 
at training centres, availability of sufficient training staff and provision of quality 
training. As the training programmes were conducted with a specific purpose of 
providing employment to trained persons in various skill domains, therefore, the 
methodology for the study adopted three ways i.e. key informant interview of the 
centre head, interview of the gram panchayat officials, interview schedule for 
beneficiaries and physical inspection of the centre. Based on the findings of the 
data collected, a report has been prepared and submitted to the CSR team of RITES 
Ltd.


